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What is the gender pay gap ?

The ‘gender pay gap’ is the difference in average earnings between women and men. This is
whereby women and men must receive equal pay for the same, similar or equivalent work.
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Pay, Reward and Recognition

Since the last report
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Accomplish is committed to continuing to develop
its approaches to pay, reward and recognition.

The aim is to offer everyone the opportunity to
develop their careers and to reward, while at the
same time recognising individuals who remain with
the company regardless of gender, ethnicity or any
other discriminatory characteristic.




